

















cateqories that are not mandated. This would suggest that present
statutes and rules are not major factors in determining who is placed
on unrequested leave or which positions are eliminated.

Although the lay-off percentage figures do not differ as much as the
total complement percentage figures, there does appear to be an inequity
when classroom teacher, principal and superintendent complement numbers
are compared with those for "Other Administrators® and “All Others”
categories. These decisions are made, not for reasons of existing state
statutes and rules however, but for local reasons and at local option.

There appears to be no rules or statutes governing supervisory and
administrative personnel that would need to be changed at this time to
guarantee equity, if equity is defined in terms of reduction in total
complement within a category rather than just educational personnel
officially being placed on unrequested leave.

Even with the large increase in special education teachers, the actual
number of professional educators declined during the five year span
included in this report.




